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Calendar Corner

April 17 , 2005- Deadline for Spring RGC Bulletin
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Rio Grande Chapter Update

First Rio Grande Chapter Service Award to Sandy Spurlock
By Donna Berg

In 2004 long-time member Sandy Spurlock announced she would be making a career change,
and as her farewell to the library profession she hosted the 2004 Holiday meeting and party.

The highlight of that December 12" Holiday meeting was the presentation of the first Rio Grande
Chapter Service Award to Sandy for her twenty years of service to the Rio Grande Chapter.

Since 1985 Sandy has served in almost every local board position and on many committees. At
the national level she has represented our Chapter by serving on and chairing the Scholarship
committee, the Nominating Committee and the Chapter Cabinet.

Perhaps more than the hundreds of hours of committee meetings and chapter meetings, she has
contributed a huge number of great ideas, copious amounts of focused energy, endless smiles
and laughter, and all her skills at negotiation, leadership and organization to keep our Chapter
moving forward.

The Rio Grand Chapter is highly regarded within SLA and it is because of the continuous
contributions of members like Sandy. We miss her already and wish her well in her new
profession.

Thank you Sandy!!
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Chapter Finances
The Treasurer’s report as of 12/8/04:

Checkbook Balance: $6,495.63
Pooled Fund: 5,289.35
Total $11,784.98

Rio Grande Chapter SLA Board Meeting, December 10, 2004
Attendees: President-elect, Carol Hoover, Secretary, Gloria Zamora
Programming:

Carol Hoover reported on the two Fall programs.
October 2004 — Open URL and Context Sensitive Linking
Participants: 16

Income:$355.00

Expenses $263.75

Profit: $91.25

November 2004 — Crisis in Scholarly Communication
Participants: 20

Income:$435.00

Expenses: $343.75 speaker fees TBD

December 10, 2004: Holiday Open House at the home of Sandy Spurlock
President-elect Activities:

Provided letter of support for Albuguerque Public Library's sponsorship of ALA/NLM touring
exhibit “changing the Face of Medicine: Celebrating America’s Women Physicians.”

Submitted a nomination for SLA IT Division Outstanding Technology Programming Award for
RGC October 2004 program (noted above). Award consists of an electronic certificate for
webpage display and $500.00. The award will be announced at the 2005 Annual Conference in
Toronto

One of our new members, Pamela Blevins, had volunteered to be the chapter’'s webmaster.
Pamela is the Collection Development Librarian at the Dona Ana Branch Community College in
Las Cruces. Since that time she has had to withdraw her offer due to lack of time since she is
now taking university classes. Frances Knudson and Heather O’Daniel will mentor Pamela.

Attempted to initiate chapter programming specifically for members located in the southern part of
the stat. Worked with Pamela Blevins to gather programming ideas and feedback from southern
chapter members. There was very little interest from these members in hosting or attending
programs in the southern part of New Mexico.

In the process of organizing volunteers for the 2005 Leadership Summit in Tampa, the Florida
and Caribbean Chapter admired the idea of the electronic volunteer signup sheet the RGC
created for the 2005 Leadership Summit. They requested permission to copy the RGC code for
their own volunteers’ signup web page. It may still be available for viewing at
http://www.sla.org/chapter/cfc/LS/vollunteers.htm.
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Mary Ellen McMurtrie submitted the Treasurer’s report as of 12/8/04:
Checkbook Balance: $6495.63

Pooled Fund: $5289.35

Total $11,784.98

Donna Cromer, Membership Chair reported that the Chapter had 9 new members. They are:
Pamela Blevins, Donna Berg, Jill Lynch, Cynthia Thomes, Carol Crawford, Caroline Higgins,
Eileen R. Mendell, Abe Lederman and Elizabeth Luebchow. This is great news!

The nominating committee was discussed, primarily addressing timing. Sarah Morley heads that
committee. They will be looking for people to fill the positions of President-elect and Treasurer.

Donna Berg, Awards Chair worked on the first Rio Grande chapter Service Award, recognizing
the achievements and contribution of a member of our chapter. The first recipient of this award is
Sandy Spurlock. The award was to be presented on December 10.

Gloria Zamora gave a quick update on the October SLA Board of Directors meeting.

Carol Hoover and Gloria Zamora will represent RGC at the 2005 Leadership summit, scheduled
for January 2005 in Tampa, FL. Two issues were discussed for the summit, the dues
restructuring and the association year. It did not appear that RGC would have any issues for the
Cabinet meeting.

The meeting was adjourned at 10:00.

Respectfully submitted:

Gloria Zamora
Secretary

Upcoming Programs

March 9, 2005, Two free Dialog training March 10, 2005, Two Dialog Quantum?2
sessions, hosted by the University of New workshops: “Defining the Impact of
Mexico Health Sciences Library. The first Information: Cost Justify the IRC” and
session will focus on basics and the second “Achieving Results Through Relationships:
session on intermediate/advanced topics. The Power of Influence” Location — the

Albuquerque Petroleum club.

For both sessions, contact Contact Carol Hoover at hoover@lanl.gov or via phone at
505.667.3061.

Around the Region & Other News

From Goodnight Moon to Art Dog
By Linda Davis

Rio Grande Chapter SLA members that are Moon to Art Dog: The World of Clement,
on the Local Arrangements Committee for Edith and Thacher Hurd, January 30 —

the New Mexico Library Association 2005 April 24, 2005

Conference, were instrumental in assisting

with the fundraising for a new exhibit at the The familiar words of the classic children®
Albuquerque Museum - From Goodnight book Goodnight Moon lulled many of us to
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sleep in our younger days. 70 delightful
original illustrations from that book along
with others including the Runaway Bunny
and Art Dog will be on display at the
Albuquerque Museum January 30 - April 24.

The exhibition showcases the art and the
influence of the Hurd family - Clement, Edith
and Thacher - who are among America®
most prolific and adored creators of
literature for children. The exhibition also
includes fun hands-on components for kids
with the Art Dog Brushmobile, The Runaway
Bunny dress-up area and the Goodnight
Moon reading room. 1t® fun for children of all
ages.

Presenting Sponsor - Albuquerque/Bernalillo

County Library System Friends for the
Public Library

SLA Updates

Additional Sponsors:
NM Library Foundation
HarperCollins

Dion®

Don®miss the "History of the Lunchbox"
exhibit from the Smithsonian while you are
there!

Art Dog Brushmobile, from
http://www.cabg.gov/museum/thismonth.html

2005 SLA Leadership Summit - "Leading to Succeed: Developing Skills for Your Future"

by Carol Hoover

The 2005 SLA Leadership Summit was held
in sunny Tampa, Florida this year. The
meeting had over 270 attendees and the
program focus was on leadership skills.
Here are some highlights:

Goverance Year - the SLA Board
approved an amendment that the
association governance year be
adjusted to match the fiscal year for
FYO07. This will mean that officers©
terms will match the fiscal year
January through December, instead
of June through May. The Board
further recommended that the
decision on the period of office for
the transition be left to the individual
chapters and divisions.

Dues Restructure - in response to a
request from the Kentucky Chapter
for greater flexibility in the
association dues structure to
accommodate members who are
not in senior, high paying positions,
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the Finance Committee has
proposed two options.

For more information see this
month® article on the dues structure
proposals.

SLA Online University 2005 - a very
exciting and robust professional
development was announced for
beta release in April 2005 and
official release scheduled for June
2005. The program will include
partnership programs for MLS
online degrees from Drexel,
Syracuse University and University
of Toronto, online MBA program, CE
courses, professional development
courses from Learn.com, virtual
seminars, videos, professional
reading materials, bulletin boards
and chat rooms. Watch your email
and the SLA website for more
information coming soon!
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Awards - the 2005 John Cotton
Dana Award went to Sylvia Piggott.
The Hall of Fame Award was given

SLA Dues Restructuring
By Gloria Zamora

During the SLA Leadership summit held last
month in Tampa there was a discussion of a
restructuring of SLA dues.

This issue evolved from a proposal by the
SLA Kentucky Chapter presented in January
2004, to consider alternatives for the
structure of SLA dues. After a year of study
by the SLA Finance Committee and a report
to the association® Board of Directors at its
October 2004 meetings, two proposals were
developed and were referred to your
colleagues in the chapter and division
cabinets last month. The proposals, as well
as an additional proposal from the New York
Chapter were debated and the joint cabinet
decided to send this issue back to the Board
for further discussion including the ideas
expressed during the discussion. The Board
referred this question back to the Finance
committee.

It should be noted, that not a single person
voiced any reservation about a dues
restructuring. Most wanted additional
information on the use of the funds and
alternate approaches of restructuring. There
was also concern about the percentage of
the allotments to the units. Two proposals
one, involving dues based on salary bands
and an alternative based on a flat rate for all
members that would include a yearly
increase based on the Consumer Price
Index were presented. Please note all
would include a reduced rate for students,
retired members and those making under
$35K. Finally there seemed to be little
support for the proposal recommending a
yearly increase based on the CPl. Any dues
restructuring proposal will require a bylaws
change. Currently the bylaws restrict a dues
change to no more than once every three
years and dues cannot increase by more
than 12%. Most of the proposals considered
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to Carol Ginsburg and Phyllis
Waggoner. New SLA Fellows are
Susie Hayes and Hope Tillman.

would require a change to one or more of
these conditions.

At the final board meeting the Board voted
to vote on a bylaws change to be presented
to the membership in attendance at the
annual meeting in Toronto. The question
before the membership at that time will allow
electronic voting. This is something we
cannot do. Should this be approved by the
membership, other bylaws changes could be
voted on by the entire membership. This
would include the two changes noted above.
There would be no vote on dues
restructuring because the current bylaws
allow the Board to make changes.

In the next few months all SLA members will
be receiving information on the dues
restructuring and the electronic voting
issues. | urge each of you to review these
proposals. These are significant proposals
that will affect every member of the
Association. | and the other members of the
Finance Committee are eager to hear your
thoughts on this important matter!

If you have any questions or comments
please send me an e-mail
<mailto:gjzamor@sandia.gov> .
Alternatively, | will be happy to chat with
you about these proposals If you wish to
talk, please telephone me on
+1.800.417.2634 ext 845.0811 or
+1.505.845.0811 from 7:00 am to 5:00 pm
MST / 1400 (2 PM) to 0000 (Midnight) GMT
. I'look forward to hearing your thoughts
and concerns.

Gloria Zamora

SLA Treasurer
gjizamor@sandia.gov
<mailto:gjzamor@sandia.gov>
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Who and What is SLA?
By Lois Weinstein as distributed by Gloria Zamora

From: "Lois Weinstein" <loisweinstein@hotmail.com

To: <sla-dimd@lists.sla.org

Cc: <janice@sla.org ; <ethel.salonen@worldnet.att.net ; <s.weiner@vanderbilt.edu
Sent: Friday, February 18, 2005 11:24 AM

Subject: The Future of SLA From the LMD Chair

Who and what is SLA?

Once upon a time there was an organization of librarians who worked in corporate, government,
academic, non-profit and other "special” libraries.

That was long ago, long before the World Wide Web, Yahoo, Google and others like them, “faster
than the speed of light" information resources that work 7 days a week, 24 hours a day for
FREE!" With the expansion of these "free" resources, librarians who toiled selflessly, efficiently
and expertly for many years began to be released from their "servitude". SLA used to be an
organization that provided these librarians with continuing education (CE), colleagues to share
with, and opportunities for learning new skills that went far beyond the CE courses. The "new"
information resources did not need a professional community or an organization of like-minded
beings since they were not human, but robots, and as Asimov explained to us many years ago,
they are not the same as humans.

Where does that leave SLA?

Oh, there are still some librarians working in corporate, government, academic, non-profit and
other "special” libraries, but their number grow smaller each year as the heads of these
organizations realize

that robots do not need salaries, benefits, sick leave or vacations.

However, the skills, knowledge and competencies that librarians have excelled in are needed
now more than ever because the robots (Yahoo, Google etc.) can make some distinctions
between the right answer and stuff that is similar, but not anywhere near what the requester
needs.

In addition, librarians are doing more teaching, end user analysis, competitive intelligence, web
design, system design, and other higher level analyses, then ever before. These folk are not
even called librarians any more, they have new titles that organizations consider more
"valuable". These people are SLA and, if they do not know about SLA, they need to because it is
an organization that serves their needs for continuing education, networking and a place to
develop and hone new skills and competencies.

Why now?

It has come to my attention not once, but more then once that some members (and | include
myself in this group) have been more than unhappy with some of the changes and some of the
reasons for the changes.

| have also learned that some members have not been as pleasant about these changes as
maybe we ought to have been. Let us all take a pledge right this minute to cease and desist from
all negative thoughts and behaviors. | believe that we have a new Executive Director who really
likes us, the organization and wants us all to succeed. Let® help her, our elected Board and our
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staff and give them our whole hearted support. Does this mean that we should lie down and let a
steam roller run over us, heaven forbid!! But, if something doesn®appeal to us, let us count to

10 and then communicate it professionally.

At the Leadership Summit meeting in Tampa, | listened to Janice LaChance® "State of the Union"
speech which included remarks about a small minority of angry members. | wrote to her with my

ideas and she has written back to me. The following is part of her letter:

"On the one hand, | am actually relieved to hear that some of our
volunteer leaders in Tampa walked away wondering where my comments
originated. That means they have been spared some of the hurtful,
personal attacks that | have witnessed being levied against their
colleagues and the SLA staff, and | am very glad for that. If you

recall, | did state in my remarks that this was not the kind of

behavior exhibited by the vast majority of our members. Yet in many
ways this is what frustrates me the most -- that such a small number

of unprofessional members can have a truly detrimental effect on SLA.

Lois, the kind of behavior | described in Tampa has tangible results

-- it is the reason good, long-term staff are leaving the association
and | have been told this is the reason a number of people decline to
run for the SLA Board.

As an executive, | believe it is my responsibility and obligation to

do more than just brag about our many accomplishments, but identify
what | believe are true threats to the Association. Please believe me
when | say that | am not doing this to divide, | simply want the best
for SLA and | have witnessed too many instances where this behavior
constitutes a fundamental roadblock to SLA® ongoing success. From
where | sit, it is akin to a cancer that is slowing eating away at the

very things we need to grow and succeed -- dedicated volunteer leaders
like you and motivated staff.

True culture change cannot occur with just a few people tilting at
windmills, it has to be rooted in the entire organization deciding for
itself what its values are and holding each other to those standards
of behavior. That is why | need your help and the assistance of
everyone who was in Tampa.

Also, please don®interpret this as my being unhappy or dissatisfied

as SLA® Executive Director. On the contrary, | love this job and | am
gratified on a daily basis by the rank-and-file members who reach out
to me and tell me the many ways SLA helps them succeed in their job
and their careers. | am in my dream job and | love every single day at
SLA. | am thrilled to be working for and with such smart people who
impact the global economy and our society in so many significant ways.

| could not ask for a better position.

This love of the job is exactly why | am so passionate about ending
the negative culture that dominates so many discussions and saps our
volunteers and staff. | feel | owe it to SLA for the terrific

opportunities it has given me."

Where does that leave current SLA members?
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Many of our members, like myself, have been in this organization for more years than we like to
count. Many of us wanted SLA to stay the way it always was. But!! If it does, it will cease to exist
because the world has moved on and the "robots" are everywhere. | agree with Janice, all the
members of SLA need to breathe new life into this organization. Here is how I think that all the
members, but especially LMD members, can help in this process.

1. Volunteer to help your chapter or division. If called upon, say yes. If no one calls you, speak
up, e-mail or call and offer your help.

2. Let go of the "old" and let in the "new". You may not like some (or maybe all) of the changes,
but give them a chance. Try to remember what it was like when you were in a new job and you
made a mistake or two. Did someone give you another chance? Remember how great that felt
and how you grew and did better and better. Let® let that happen to SLA.

3. If you are angry or mad about the changes, express them in a way that you would like it
expressed to you if someone was mad or angry with you. Long ago | learned an important
lesson, when someone yells at me or speaks harshly to me | do not hear their ideas, only the
tone that they are using. Let our tone be one of peace, willingness to help and professional
courtesy.

4. Reach out to colleagues in your organizations and let them know what SLA can do for them.
Who knows? They might join and make SLA a better place to be!!

Thank you for reading this message, | would really appreciate it if you would pass it on to chapter
and division newsletter editors and if they would print it - let® get the word out. SLA is a renewed
and

vital organization with a historic and productive past, an uncompromisingly strong present and
an unimaginably bright future!

Lois, Chair LMD

Lois Weinstein, MLS

President

L. Weinstein Consulting LLC

117 Louisiana Avenue

Bay Shore, NY 11706

Phone: 631-839-7007

Fax: 631-969-7818

E-mail: loisweinstein@hotmail.com
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